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Development and problems of psychological contract study
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The purpose of this paper is to review the psychological contract which is currently a
popular concept in the West. For about 40 decades, the psychological contract has
been developed as a major research area. However, it remains a number of conceptual
and empirical problems and challenges. This paper addresses some of these central
problems. In brief, most serious problem is lack of dominant scale. Though the most
important feature of this concept is to describe relationship as concrete content level,
there is no dominant content-based scale. And unfortunately far less research exists on
the psychological contract in Japan. It is concluded that for several reasons, the
psychological contract is probably a valuable concept even in Japan.

1. 12L& ESY

HAERXEEIHRE, RANKOKE LELLOMH
THAZ T3, LEOEBREHRFORAL, 5Tl
DEVALE Vo B EZZITT, 2L OHARE
BHLEANPEROL ) HEBREL TS, 29
L72BEIC & o T ASHIBEL —BISEH LD,
FHEECORRBEERBET ). Lo HK(EM
EANREROBRRMZERDIC -7, HMBA
KHEELTATH, HifNF v ) 7208/ O
Z0nFx )T, V2 ARATFTYVAIRLARY )R
Fo ZLTRMBERARED> SRETESE (=07
g4 7EYT4) &, BRICHT2E2HTOEE
EFERTERICEERD LV (£33, 2002) 1

L2L, —HT, £ LAEOBEMRpy
KT8 MREIERENTELIZVAS
Vo FRIZ. MEEHERHL O b ) Utk
BNZEDEHITEDLSDH, L) HIZo0nT,
LR BEZIRREN TR,

) LMW TEZ 57012, Kigis,
[ FBHEE (psychological contracts) | & v 5%
SIERT 50 LHEMREHIXI960E/IZ, TR
AOMAEFIZL > TRBE N, 1990E/RIZA-T
B, BAEHICERY»EE > Tvd, Ll
LIEMREITRZRES LOMAFRTH D, ik

PLaTRor0ORELIL TS, 40 BE
B Tid, MBENRL, BIEERDZ LY,
AHXOBEMIE. ToOH L THLVWFROBIA
BERLBSNIRELEHL, SBOTAELR
THIZH D, MAT. OESHAFONHHMF
EURTIHEOX -7 —FLi) 55, LwHZ
DWW THGETT %,

2. LERRHIRR O R

2.1 PO EHEME & OENHED

A4 DHEDL ¥ 2 —IZABHIZ. FF. LB
MWEHDOERALEZFTIZ2>0THEHELE S, 4
AHAR[OEBIT. BHEIAEMS (incomplete)
LD, LVHHRIOHETS, TAUHIDE
I LRHHFES T, ELOMEIETES
COBRMTRHAMWO ZbIND. 9 LRH
. E, XT3 hTEY, YHEIRRIHE
EREBITTAHRLEAI Y.

LP»L. I 2 >o0BHATLRAE MR I DE L
% (Milgrom & Roberts, 1992 ; Rousseau, 1989,
1995), 1o B HEMIZ. AMOWHEUERIESICIZ
RAVH DL THS. HHEEIT, ZHRIRS
T LBELEZETOWHBE FILARLZHEITE v,
L7zdtis T, @THBHEZFBIZERTE v,
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RIZEGRPAFETELZELTHL, £TEHER
KFE, BHEORBRHIHEN L MEME BT
BRIZEoTLE S

22 BT, REOBIAO TR, &k
PSR ERE N6 TH D RIS, REWIBEST
ETHOHEAXRBRTAIENTELLELTDH, &
FLUHEZID % (RBIIRL R 4 L BT 2,
FDH, JFREID ) ILTORIRE. A
KRR TAIEIZTERV,

RDED &Sz, YHEONRIERED. B U
BROEBANOFHEDOBFIZL - T, 2
AUBAICAER e bDOER DL, ThbidvwTh
b . Simon (1976) w5 [RESHAMY
(bounded rationality) | DORIEICMZ & %y,

FNTIE, BESEMLL VI HBHOT T, MR
ERFERELDMb Y BV, EDXHITHE -
RENTVWIDEL D, ZOEZ2RKT 20
A LEMRGLVIRETH S, LENZHD
Bahsodhid, #HIz, xbasni2H
(LT, ARoTHLies) &, Hhh&riHe
b, TLT. BHFICHIREZWIHBIHIDW
Tk, ZOHPREBHFICL->THEEN S S
il s, DEMRP LI, ZoBHPNEIRY
. XS N BEHEELE-LDE ST,

ZDEHII BREGEHOHMOT T, WHAN
HFINZ2EAHE LT, HPrhIsHRofEY
CIEHT 2 L0 0H, LENRHORARWLE
2B Thb,

2.2 LEHRHBSOFE (1989FLLH)
HMBOMEIIB I 2 0AMNZHESOW I,
Argyris (1960) IR 5 Z EHMAS s
Argyrisid. B A 74—V FT7—=2D
BT BEVHIMD)—F— vy TRV E
EARFELT. MELEERLOMICEROG
BAEREINDZEERR L, &) LAKRD
8%, Argyrisid, TOEMICHERT 52
(psychological work contract) | &FFA 73, 7272,
B CHMBHERRMISERL T,
OEPZHZONO THREMIERL -0,
Levinson ef al. (1962) T& 5%, Levinsonbid,
HYERBRPBADRA > F VAN RIE 2 B8 %

B3k H1G
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HRBI-DIATo /A v ¥ a2 -2k T, X
Bz, BEWII, Ko oiffr BRI E3
CEERRRLE, FLT, 20X WL OH
MR LA, oIz L g, CRHEH L.
[YFRYHEINERIZT SRRV HHD
BHVOMBEEZHEBL TV —EOEEMF T
Hb, ST MAEMBFICE, (1) #XAMN
METLIHKOMEE. (2) KERPAKETSH
COMfE. (3) HEPxmET 5 HEEB O,
(4) HEEAMET I HBOMEE. D4ONPEE
hTwb,

Levinson & ®# z J71%. Schein (1965) (& -
TH &EGkA N T3, Scheinid. [LHEMEH L
W) ERIIBASGMICH L T4 LR
& ZLCHBRDMICH LTI ST oML
WTWAHEZRIIEKRLT5 ] (3R pp. 14-15)
AR, LHRAHITIIREER & ABRUF OB
PHHIEHALTVS,

PO EE - LOHEHBRIEZ. ZPHHEZ L bR
BT AN HITBVTE X RAZRMILEGER
FHUOBIE. Lod, 9 LARHITBENK
BICRES ALV, LHEHABSELTHRLZS
NBEZEZRLAEZEIZDHD, CHIZE-T, B
BT OFH B - b BEN b -6 S hiz,

L2 L. IO, Rk EEMEE 2
AIZIZES Do 7 (Rousseay, 1989), £ IliZ
K&l 2on8mrEzbh5s, 12HIE, &H—
ENLERPFEL Dol TH D, HIRH
ebid, BAICHSEERLTE ), WL HH
eV ENIZNTINFIZBBELTELEHWA
Hb, 22H0, Ly \EELHKRT, IHHOFE
PoH LORBELEEEIRZ T ICEW) T LI
¥ %, Levinson® %Schein® E#K% Rhidbh b
£, MMOWMEEL LI, LEHIHOTH
LAV EBBEE VI FAT7FLAMIZES, d
BERFEALVILRVORE BTHEE BT
PoTWb, THLABALIRLIILOTERE,
Levinson (1965) &, #EROBEAMNBRIZL -
THML T A, iz, fEERIE, L7,
ABE, BERL VWSO -V = v bOFT
L. MBZTOLODITHTHAHID L) IZAIE
T5, ZOEAELTIE, (1) 8P —-YV
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Y FOFTBICH LT, 0. AEN. BENITHE
ZHOTWAIE, (2) HMif0%kA. ZH. K
W, MErRmtEr b s L. HHTHERET
52k, (3) M-V bRBELTHA
DEFRICHLTHEIZTETLZIE. £vI3
D2HEIFLNTwS, LA L. Rousseau (1995)
LM T HEH10. HBREHEERORFH LW I D
EEFEOHLT, RALOBHENIL, MBS
Ber—Yxzy PERERLEDORHTHD, L1
HoT, ABMEEFEH L LTRSS 22120, M
B —REZETOLEV) L EWHIZTS
LEEMNDH 5D, Levinsonld, EFEAM -V b
DT EEARLEOTAL LTERT AR ZH
HLTIRWAD, XMz —Y2v 09 b,
HOTBIEETHOHEFHMLTwiwn, L
MoT. LEMEHENET 5. MasidHs
HRIZTEIREDPFERTH o7 DD,
DO IEIET L T F 27 Vi ith I #bh
L. B THRBEDLDONL Lo T
AR

2.3 Rousseaulc & 2 BEH (19895F L)
AYWOMEDH, 206EIZ L DEHMM ERT,
LEHFHWREIBRT 2945, FOREE
% o>7:DH. Rousseaull LA/ EHKTH 5
(Rousseau, 1989, 1995). Rousseau (1989) i%.L:
BREHE, TLHEEALUHE L OMOHE M,
TRIZOVTEBEShAHHRREBIZWT A
DEZ] (p.123) LERL TS, LWL
FIH, T hitRousseauD LI AP SO E
UhBBMEPRLTWSE, FZTU VTR,
RousseauD ERXIZHFEIND 42D F—7— F|C
EEL T, BEALBENREE LD L) ICHER
LD 28T 5,
IDHDOF—7— N, MADES (individual
s beliefs) T& %, Rousseauld LR %2, #
EADRABRELTRABEL., FHL ANV EM
HEEVIFALT7 FLxuh»s, BHEAL VA
LB 227 (Rousseau, 1989), THhiz kb, #)
WIOREPRA TO S TN T — Y2 > b ORE
FHgSh, LEORHOWENESHIZ -7
25 LEMRHDPEAMRARTH L E v S kil

M LA THREERRLTH, ZHYWNEIINTS
TEBRONDENH) L Z#REKT L, 2L
B %, Rousseauid. ZHMLBZOHBETH S
[AF—<] EVHOBEEEHRHLTHBALTWS
(Rousseau, 1995, 2000), EXIZL T, A F—=
i THESNICHEDD 2 FEXOZANHED
BVBRAZEINVETN] THD, LEBHRHII
EFhEWk - AX—<2BMFEoTVE] L,
AF— L LTOLEANRGE. AN 58
LN-FHFHN, FTEMHLMHICESCTER S
b, Lidvwi, BEohiAfir e TR
HICEBR Sh 2 by Tlddk v, Bateson (1972)
A X HI UL, XRoBTHEI LB S

LT BRUHTEREZEROPLTH S, RANS
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ZBWT, 9 LcXRERBET 208, T2,
LHEMBEHLZOTHEY, 2F HLENEHIT.
RELNLHREBPLSRL LTRSS
— T AHBOBRONIR & % 2 R &I 5.
EV ) IR R BEE R LTwa,

2o HIZ. &% (agreement) TH b, B:3¥H
?Cheshire et al. (1996) 2L hi¥, BPHOEH
2 FEBICHETRLEBOFELLH DL LV,
LAOEHTHNIE, ZHFIIHHINFHAZE
BEBGETEL., LrL, CHNEHEWS IS
L3 hiE, BHORFIZ>VWTOESIE. 431
LI L > THEAESRTOBLEIL RV, LB
MZNIBCT, FFEEHL T T BHEFIC L
> T [HIESIN72AH (perceived agreement) |
TLA»% v (Rousseau, 2001) ¢

328X, HH (terms) TH. L XA
DYDY e I, HBRFEICBT 512
M2 T —<EH, ThETIIERICNT A5
BWD [TEE] OBBRMPPOEo7 e RE
#MH&=2 2 v P A~} (organizational commitment)
3. MBCHTAUERAOIDPDYEVDIHEE %
foTw:2 (Meyer et al,, 1993). SRl LT,
Rousseauid. MWHEMZB|RLE I HENLAE
(egBViE. Bufl) CHEAELETTVS
(Rousseau, 1990) .

4O2HDF -7 - FiZ, RHEML LR
(reciprocal exchange) Td 5. LEMRH &L,
MFEIIF L TI»ERDBLDHIZ, HS DD
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F1 DEMNZHOAR
[ I
Rousseau(1990) Herriot, Manning. and Kidd(1997)
HReons PERADEE HMRBROBR HRAOBE
B ARSI BOLYIEE R8T EL
BUR% SHEOERD Bk FE.RA.REFHE | |ARRCRVVERETSE
RAB ISRt | |HBLERESWEUADERY DATHEERER]| V517 L OMBISHLTERR
RIANERORE HPEEEHSBEOPALIM BEACREORXRIER THdoL
FrUT7HROBH RBDOZ2IT AN HRACEGESA ST HROFHHES - GREE%
EANGMBOYR—t | |BREOHPBF~OXIRIEE SLTHRY- &R | [BROBEERDIZES
S HARBORE HPOHFICBHTIRERD | [FFECRR=HT BN
g2 AR IcMED ftA BL-RH8L
HERAICHTIAMOREN | |RABICHE I NIZLLLDITR
IZREOHDEV] |[RIGMOER
RN R RPENMEORE
SEMORS
RETHRBELEPTRDOHEH
AR T—RLIEARPRE
HIHEBISRSLTAET
HRRT-ALI-AS
AR C—RLEBEHCRTL
A RYRORE
ERETS, EVIRHMOBEESTHS, Lad 2.4 LEMBENIOTH R AR

Zhit, SHEFEFURRALTREEHFTH S,
Robinson & Rousseau (1994) . #WOWIFEH
ALIFLIEAVWT & T1fF (expectation) ] @
b iz, [#%F (obligation)] W) FHELH
VWA I ET, LHEMRH AT % R o9k il
LTw3,

WIRRIE, BUICHEERME () OME» S %
SURAHEZHUHETENEVI I LEZHFLTY
Bo k. LEMBHIIEEREME (K) OHIR
EDMbL Y HOEHEMNT S, LS IR
BThdo LEMEHIL, PFLidfteh, LE
W7 BRI T AP S B IC kD v, #
FAPRUETIRBIMTE2EBEETATY S,
(p. 246)

2 % O Rousseau™\ ) LFEMEH L IX, BH
Wizl 2 5.2, 52 6 hE v KR %
HEIWT 282 MAOREI SR AZLDT
»Hb.

Rousseau (1989) D E®RA. LIHIFLIWf
KIZGZRADA 287 M. FHLRLVOEE
WTHb, LEMBHEREROZABS IR
HBLA-ZET, HgREHELIETON L)
Pl EMELEL ED, LEHEYHOREN T EE
Elr otz

HIE DM HE S SR, CEORHFRE
i, oa S F a7V EREROEEDS.
KATRIEDERENEBIT L. £L T, FHIZE
BFT, ARLODIAHLEELZRE TV S,
Rousseau & Tijoriwala (1998) (. LHEBYRFHD
WEDs 4 7% [NEXM (content-oriented) |
(44 :E15) (feature-oriented) ] [FF{liEM
(evaluation-oriented) | M3 2IZHGBL TV 5%
Thoizzng i, LANZHOMAETIREZEL
Twa, UFTIk, HXSOFFUETT, L
MR OMRATIR L LT 5o

2.4.1 AEEM
12 H OB ZEHiIRIZ. Rousseau & Tijoriwalad®,
HNREREIFRLDTH A, ZOHOHEIR. H
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#HoBMKNLENE (contents) DFFELE BIgT
(Rousseau & Tijoriwala, 1998) *’; Conway &
Briner (2005) (=& hid, LEMNZHONAE LI,
RZAEBICH L TTFLIREPHHE, LT A
BAZOREN L LTFHRENEOAFICHT
5. EEROESTHI. BAEMHIL, 10X
) BRPHABEMRREN TV 5,

HWEEBMOWEDOBICIE, BPINEEHNETS
TR, FhOEBRMEEL Y IILAN
STHELIIEVSI DL DH S (Robinson et
al., 1994; Rousseau, 1995). b K< HW LD D
(X, Macneil (1985) AR L7z, THBGIRRH]
TMENREH] LS 2200828 TH S,
Macneiliz L i, MFIHRFH L1, FFG LN
WICEREBE. GUMIIESRINERHTH S,
iz X F@hcoORRLBE xR, &
MafRRAtEHIEL TITET 5. FEIEREXK
BEEHAKEOHE, NEIHRHO#BTH
5, WEIMEHOMEIWMET 5 0HS, MHRAHR
HTHb, Thid. BEMHWEALTTEL, &
LEHAEE Cx 5Ll e28Thy, £l
REMNLEKE L2, BREEAZ RIS, WHE0
FIZE% RIS NS Y X845, HARFEDIEH
BLERASLOREY, COMUBTHL, P
HRH & HERMERH LV 2 5Eid, Millward &
Hopkins (1998) DT - 7:HT- T2 & » THHF
3NTwad,

— /T, [WHIRESH] THRHAH] v 2
FEIZEMEZZITIPIAMERE LS. AR,
Rousseau (2000) ix. EL5IM324, BUMREIEERIIZ

mi. AMEOHEERICFELEDEL [KF5VA
(balanced) ] tVWIiIHFEHRRLTWASL,
Coyle-Shapiro & Kessler (2000) . [¥l#E&
(training obligation) ] & VI FA-LHEFEZIRRL
Twh, 7 BECHANECORFIZAHTS
NEVH)HICHMLT, BEMEORHRIIHEDL
Thbo Bz, TS (training) ] [F ¥V 7H
%t (career development) ] [#B:AFIHH (over
time) | &v o 7:3HiX. Rousseau (1990) A7
> 72AF BTG IMRHICARH L 7D
2% L. Robinson et al. (1994) 2B TIZHH#
BB L S kid, A—HETHo
TH, RiRIZE-T, DL, BAICL- TR
olBWRIINEshasZ E2EH®T 5%,
Conway & Briner (2005) 132 9 L7-#&R &S
<. BT TGRS [HEHERN] &
VI 2REEEbLY, ELTVw3, AFEMOD
7 7a—FTld, M4 OBBEIEHTIER ik
REREICHETAI LIIARV, LIFHT AR
FETHWB (Selsetal., 2004) o

LA L. REXIT, AL EEH L OMEEY
OWNFEET L) A, LHEMEHER
HORERE L 2 5h 0 BELFHMIELEX S,
£ ThhiZ, BAOZANBEE, FRIHD
PATIRS 20D LRPLETH S, ZDHIID
WCidk, BUMD) LiFa2E12T 5,

2.4.2 $$i47Em
220 B OWFFEHAEIBIL. Rousseau & Tijoriwalar®
MFEE] ERERLDOTHE. ZOHOBEIL.

w2 DENZHORT
RE ER
BT DENRHATSRLISRELEYEET TN GRENTVIEE
] BAORRAMELEZEOROGBLONANHERBLTLSERGShIBE
TRt RHOABHMABIHRIESN. BEFICE>TRRARTHIERLEENHBE
KA DENZNICETIASBMEEEANATEOENNREADE AL
ok ERREOMIEIhI-FE
R ZP|EASR B BN ORBTARTHEILRUShIEE
B EARROHIIHHIRREES BY T LELLBE
X ot RRANTTSLERMERERBTILOLHNT SEE
ZHoLRNL RPFBARNICHBSh I RENSHBISh I ERETEEL
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EREDE ) LNBFEMOMEZ R T 57012,
4 DREHLRPNE TR ELLBE LTOL
BHRHIEB L, ToMEEE2ICHTFLS
RHBORTTHRZI LI L T5 (Rousseau &
McLean Parks, 1993; Sels et al., 2004), =D & 5
RRHDRTEZR/ETHZ LT, MAOZEANC
RELZE 2R BIERAShBI LEL,
B4 LIRIAT COLOEMBHZ BTS2 5,

T D XN % 5 < BB B 4RI o
I CENRHORELBETH L, BhHO
FHOBBYRELTVS, WTFhice k., 54
BHOWFRIIEAA DL SHROBHIMFE
5o

2.4.3 FH{irEm)

3OHOMREFERIL., LHRMOZHOBITIZIML
THHREITIFMISEHEETE2LDOTH 5,

BAT~OFEIE, FEXR DK, B, 1TEhC
ERERLS 25700, LEMRBHNREOKES
A5, FRiEmNC P LT3 (Conway & Briner,
2005) .

SR OBZEIX, 32IZkNTE S, 12H
i, LEHFHORNET (breach) 1FEDL Hn
BHIEZ>TwE20H0, L) MEZH- 720
9t T&H %, Robinson & Rousseau (1994) i,
MBADEFA R E L-HMSERAEICBWT,
EHF L TNhED L L VOREEEH, LIRRY
DABITEBBELTWADERH L. HEEIC
LT, R 2HBROZHMITIC, BLTED
EEBHRLTVZ222 5B CRAIEL. 5612,
MBI S - RBRBYEH I EI N ITRT
Wb, TOER £V T7N1288DH B,
54.8% H AL B 24E LI OB BB O AT %
BELTVWAZ LAbA o7z, Conway & Briner
(2002) i3, LEMNZHORETIZ. HBLEED
IHZEHUIOEMANN TR B2 TEL.
B TR AEMTHENGBRTLIHELE
Alzo FA4T V=2V y FERWIHEIZLY,
Conway & Brinerid. H#1ZX 52 YT BITIRA
HHICESTHEY, FOZEHHEER DB RA
PCAHTA TR EEEXATWAILERRL
b AR

W3k P15
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22HIZ, BHIABITMNEDE ) hERT L7
LFDM EVIMEERSZHETH S, 2D
MO, FEEROFTH L ) bITFFRER
B, B4 LBITEED. Bis RRBTERERY
EFohTwad, wihd, Mt 3T RIT
BHEXRDAHT T4 7TRRBEFIERZT, v
IRHREABLTWEY, T/, #KBICE AR
TORRIZODVTHEBET L LDIZIE, FRTHFT
DR RREERTHLEN DD E LT, FRET
P SN RUFEICEET2MELH 5, Ak
MIZiR, TRHYOEEE] (Conway & Briner,
2005) . [RERITHFFE] (Conway & Briner, 2005)
EH4E] (Kickul et al, 2002). [BA 24 7
4 0¥ — | (Bunderson, 2001; Coyle-Shapiro &
Neuman, 2004) &'\ o 7-ERA, FEITEFD
HREDBWBREHRNTEZ LT H o TV AB,

32HIE, EHOZE (change) ZHb B H
KTHD, XA LMEEZIY % RIEDOEI
X o T\ LEMIMITLEIL % B S5 5, Rousseau
(1995) Tk hif., #HHELTrBEICIE (&
it (drift) | [@)E (accommodation) ] [Z %
(transformation) | D322 5 &9, EHiid.
BB OELPLBAORKE Vo7, BEHY
HEOTEMLEN 2 bR WELTH S, Mk
KA L7 48id, &2 nbnifEoTw
HLBELTW A, BECOEREELBIZEHLE
FEHPEC LY, HABHORESHTHBESH
5, REIICOMOEALDHITHS (Robinson et
al., 1994) . HEIE, SHBEIOEICE - T, B
FORHOBHATRIAENTH S, FHAIE.
WAL EDREP LRI LTI A0, S
AR R ERIIBITES® S, Lol s
BENIIHI=D, BRBIZ, EHEEI, SRS
DEALICE - T, ZHEREAMICERL BT
EThb, CHIEHEOMLY HU 2 RAKMIZRH
WHTHEZERT L, ChITREFLTEZ-EN
AR EZRRT 25642 L1, ZoMo{t
PRI o TV S HEEA T V. BPHOT(LIL. &
7B, SEHORT, YHFIL TS ¥287
b A3K & v (Rousseau, 1995), E#iid, HYZFD
TR LEBHELICETTSILE0H ER
ETMROBRALMWETHIZES,
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72721, Rousseau® & F NV IZFRAMICEM X
NZLDIBEY, ZHOELF K- - EHW%
IR E, BAMKREZID & RIROT{LILR
Tohiwniod, REMCRNE. Z28H1Tb56
ED %L, MBEMIEN, PELERT L0
IS E, BB L TR RSV, FOT
KT, ZHOEECHbLIARA*EHMTLERIE
KEWEWZ LS,

3. DENRHFEDEE

CCET OOy SF T VRERNG,
Rousseaull & 2 HEH L BT, LHHEHIFE
BEDIHICBHMShTELO»4EHL TS
72o Rousseaull X 2HEHRDD &, LHEHMAY
MAIARE D ICRENLBHZ R, BELH
REFRShBIT T3,

L2AL WK 22O RELRBHLBRIATVWS,
AE TR BEFFAORShABHAREL, B
ROFIEEES

3.1 LENMEHORE

TV, LEMBHOREICMT 2HREE 2 oK
ALTHEI . 12HIG, LHEMNBYNELIE
TOH—REVEELEVWIETH D, 3T,
REMLEFFREDOF > I VEL WL L, B
RFRY, HOOShARED—-ETHb, £30D
EI B O HEHAEIE/R SN TVBIC
L bOTY, HHIRERENE—{LSRT
Wi, E00H, IERROMME BN TE
T HEIPERNE I L0, Be T35
BEAINTVS, HELIZ, Sels ef al.,, (2004) »%
{5 L9110, HENLRHABTEBRYAAL
—HEOMCRELHRTLZ L3R LV, 24
DR FIE, WAL ST, KRk oTs
EETHah0, MEEIL BESRAICEGHYE
EREZRVCALEYNEH S, bV 5 555,
B4 OMAENHENRAF—F—2—F L7
REXk2BOT7O b4 LR s, GEMALR
BERETHIEES), ThICk T, B
EOMBEHEATTREE 25,

FEIZWT % 2 2DHOBRHEIZ, EZOHTH
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HLAVICHT ZRANRAONDBZETH B, §
TIZH~7- & 512, Rousseau (1989) . LFRAY
Rz, REROBHRARL LTHEEL . &
NI L TGuest (1998) (. Rousseau®EFid.
RUDERTHD [HF] BEE*FLUIEDHTY
BEL. FRULANVEBUEYAT7 FICRET AN
EREFRLTVD, X3INDLHIZ, TS %
GuestDERXFITT. FWLXLEZF L7 FiT
BLEETFEIFVLS 22 ERIILDTW S
(Coyle-Shapiro & Kessler, 2000; Tekleab &
Taylor, 2003; Dabos & Rousseau, 2004)

L2L. Sho3EB0ETEMNZI—-Y 2V b
R h, BROLFOAR%EIRL, #IEL T3,
Rousseau (1995) AHEMLA- L iz, REEHICL
> THIRE I3, ETEME -T2V FOREKT
Hbo LIDoT, HBEDOIIbhbny, £
ILLETMI—Y 2 PEOHEEROESRN
RRAE LTIRAZLENDH D, LElOAEHE
TAMRIL, =Ty FOREL BB
LTw3aEnz 3,

3.2 DEMEHOEITER

Rz, LEMBEVRED LI REBICE > TE
BENBOPEWOPITILEND D,
Rousseau (1995) i%. LEMZH OB - HEE
525%R%. M@EoIvvar, HE BEO
AR E Vo MBHERE, 1) 7 Lomgs
BHLDONL T RE VS BABRER L IZHHL
TWwa, Hl@EL oD Ay -3, AkBIC—
BRIZZUMOND0TIRLRL, B2 AOBRER
TRAICHMIND, Z0L5 2BRICKELS
250N, BAKETHI LW, 7278,
RousseauD#-Hl Az T ~ M THMRN L D D
THAHL. RESHTWEDIITL RV, 5HD
RS L 2055,

12HiZ. Rl—HEAH S5 IZE—BHA (2
I DA EENR—) oEANT. ZHNE
K70 E (R PRShs0h, Rohs
EL7LENIREDL ) BRER Blzid, WHiE
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