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Organizational Factors about Female Managers® Occupational Stress:

An Examination through Sexual Difference and Occupational Rank

Abstract

ERARET BHIEK FEEST

In this study, we verified female managers® continuous employment and active participation in

organizational efforts, by considering evidence of female managers’ occupational stress factors. As a

result, we revealed three points: (1) low job control, (2) dissatisfaction to promotion and pay raise, (3)

unperceived support from superiors and colleagues.

These occupational siress factors are primarily regarded as characteristic factors in non-managers.

However in this study, we verified that female managers are more strongly aware of these occupational

stress factors than male managers, and male non-managers have a similar tendency. Moreover we

verified that female managers have a higher psychological and physical stress reaction than male

managers and male non-managers.
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