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The Determinants of Employees’ Innovative and Spontaneous Behavior in Local Governments

Abstract
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As the expectation for local governments to play the key role of promoting regional industries has

been increasing, it has become a crucial issue to understand the process of motivating employees'

spontanecus and innovative behavior. In this study, I examined the effects of autonomy and intrinsic

motivation as determinants of employees' innovative and spontaneous behavior in local governments,

referring to the researches of innovative and spontaneous behavior in private enterprises. As a result of
this study (N=3%4, mean age=37.0, SD=9.00), it became clear that intrinsic motivation was found to

mediate the relationship between autonomy and innovative and spontaneous behavior.
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